Request for Extension of Clearance Order

Virginia Employment Commission

1. To: Puerto Rico
North Carolina
South Carolina

2. Job Order Number: 3.

Date of acceptance
by CNPC:
7. b

i
G4 ;ZW»»

Georgia 4.
Florida
5. From: 6.

Rural Services Manager

Virginia Employment Commission
P O Box 1358

Richmond., VA 23219

7. Please note the following concerning the above job order:

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

8. By: (ES Agency Representative)
Jason Padgett

Title:
Rural Services Manager

Telephone Number:
804-786-8714

9. Receiving State Office: (“X” one)
O Accepted (If accepted, list local offices extended to)

o0 Rejected (If rejected, provide reasons)

Comments:

10. By: ES Agency Representative

Telephone Number:

Date Signed:
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U.S. Department Labor
Employment and Training Administration
Expiration Date: November 30, 2012
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1. Employer's N ams and A ddross ( Number, 8 treet, C , 8ists, snd 2ip Code
2Myomm«lewum(umm“éw.em;wbg
FRUIT HILL ORCHARD

766 ECHO LANE

 for STATE USE 0
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06-29-2012

OMB Controf No. 1205-0134

. M
ara USO -

de Orden de Empleo
29%9185

WINCHESTER VA 22603

4-7¢-1

g.AnNdpctedP od of Employment / Perodo Anficipado de

M werkstes ace cwved o ‘cendco\ ed Trabejo por Semana. Total:

. number/Tettons: 540-667-3390 From/ Desde:8/28/12  ToMasta: 10/26/12
2. Location and Direction to Work Mymmuumaambqo 10. No. of Workers Requested / Num. de T sdores Soliciadog
788 ECHO LANE WINCHESTER AND NATIONAL FRUNT ROAD' e

WEST VA 28420 130

11. Anticipatad Hours MWO&&!W’MWWM do
Sntee——

The bousing is Barracks X ,iingle rooms P

number of rooms + capacity 1044.
wood frame , block or concrete X
floors are concrete , wood .
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ulifices otra de

by the EvRloy et mlloanﬂngo Monday /Lunes _8
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R¥€ 26 o RYe 24, |eFh on Natenal Fro | Seturdey/Ssbsdo 4
Road- ' 12.CoaoetCakAcooptadfronvAocpunUmnduporCobm
Employer / Empleador Yoes8i [ No []
(If additional space is nesded, Use separats sheat of paper 5i necesitss ™
 ofra hola de " " Local Office / Oficina Local  Yesrst [ wo [4]
3. Location and Description of Housing / Direockén y Descripcion de e Vivienda 1
801 FAIRMONT AVE WINCHESTER VA 22604

“<UVION AFpROVY;

=
G CENTER

TE

ON

FrROCESS

06/28/2012 12:20 RECEIVED FROM: 9047866081

603 497 4828

ekl

#2645-026




11:08:43 a.m. 06-29-2012 27 /35
1
| WTEPE) cvss 1aioo ras osvesTyas FRUIT HILL @004

13. Board Arrangements / Arreglo da Alojamisnio ,

Housing will be clean and meet the applicable Federal and State Housing Standards. Workers will be
responsibie for maintaining housing in a neat, clean manner. Reasonable repair cost of damage, other
than that caused by normal wear and tear, may be billed to workers found to have been responsibie for

terms of this Clearance Order shall vacate the housing promptly upon termination of employment with
the employer. S :

Employer will not provide 3 meal per day D . Employer will provide 3 meals per day E/j and
charge $11.13  aday. if meals are not provided then the employer will furnish free cooking
facilities so workers may prepare their own meals. Free transportation will be provided once a week to
grocery store 8o workers can purchase their groceries. '

14. Referral instructions / Instrucciones sobre como Referir Candidatos

The applicant holding office to refer all able, willing and qualified applicants through the order holding
office or the applicants can contact the farm directly at the phone number listed in item 1 on this page,
during normal business hours, 9 am to 4 pm Monday to Friday, to request an interview. Also applicants
may chose to mail applications to the address listed In item 1 on this page. '

16. Job Specifications / Espacificaclonses del Trabajo .

Pick fruit from trees and, when necessary. The average length of a ladder runs from 16 ft to 24 ftthe
average weight 50 Ibs. Fruit picked must be placed in picking bags or buckets, which attached to the

| body with a shoulder hamess and weigh between 30-50 Ibs when full. When filled with fruit the bags or
buckets are to be emptied into field bins by an opening at the bottom of the bag or bucket. Workers
may be required to pick the entire tree or to spot pick the fruit. Primary duty will be to harvest fruit.
When using iadders the worker will place the ladder firmly against or within the tree in a secure
position so as not to break limbs or knock off fruit and to prevent slipping and falling. Each worker's
trees will be picked according to instructions given each day by the employer or supervisor. Additional
harvest related duties may be offered including related tasks involving the operation of tractors or other
harvest related duties. 1 Month experience required in duties listed.

more Is nesded, summary of Material Job cations In ENGLISH can be included in document, and may aiso be induded In &P

#2646-001
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16, Wage Ratss, Special Pay Information and Deductions ! Tarifs de Pago, Informacitn Sobre Pm' Especisies y Deducciones @ggﬁas[

O
V( OmiﬁOUO

$ $ Ottier (spacify)f
‘ Otto especifica)

~ Pay Period
Crop Activities | Hourty Wage Pisce Rats / Units) EW“ g oot | | f oy e o
Cultivos Salarlo por Hora "*f F"'! !9 P‘;H T | Pagos Etp:ld;?u Dadocc
Social TSemand
apples s9.7'0 67 per 2418¢u in box mséﬁ?’ v -E Weekly
$ s : . Fedarsl Tax
! v1i[] 7
s $ Srea Tox Biweakly |
>
appleswestva| 9 38 .67 per 2418 cu in box tér;m;m E E] Quincenal
88
‘ $ $ . [ Meals / Comidas

ummwkw&upq/uummsmapm
w«mwwmwwdhwmmmuﬁnWmmmMmmmmworkisp«mnud,mqulmdatzoCRFsssﬂzzmmd
assnzommmqwedmmmmmnbammammmm.

- {If additional is needed, uss saparate sheet of paper. I Sl necesitas mas espa
17. Transportation Arrangements / Arreglos de T .
After the worker has completed 15 days or 50% of the work contract period, whichever comes first, the
employer shall reimburse the worker for cost of transportation and subsistence from the place from
which the worker has come to work for the employer. Upon completion of the work contract employer
will pay reasonabie costs of retum transportation and subsistence, to the place from which the worker
departed to work for the employer, as required at 20 CFR 655.122(h), except when the worker will not
be returning to the place of recruitment, due to subsequent employment with another employer who
agrees to pay such cost, in which case this employer only pays for the transportation to the next job.

| The amount of the transportation payment will be equal to the most economical and reasonable similar
common carrier transportation charges for the distance involved, "except that any worker protected
pursuant to the Fair Labor Standards Act will be pald in compliance with the FLSA beginning in the first
workweek.” See attachment page 4.

If additional space is neaded, use separate sheet of . 1 Bi necesiias mas aspacio, utiices oira hojs de .

18. Is It the prevalling practice to use Farm Labor Contraciors (FLC) o recrulf, superviss, transport, house, and/or pay workers for this (these) crop activity
(ies)7 ¢ Esla préctica habltual de usar Contratistas de Trabsjo ola para reclutar, supervisar, tranaportar, der vivienda, ylo pagarie a os
trabajadores para este(os) tipo(s) de cosecha(s)? Yos / §i No [/]

if you have checked yes, what Is the FLC wage for each activity? / SI contesto *S1,* cual es el saiario que ie pagas al Contratista de Trabsjo Agricola

Bg Dar.

Dace

por cada actividad?
18. Unsmployment insurance provided? Seguro ds Dessmplen? S Yos/SiE No L1
20. Workers' compensation insurance provided? Se (s provee saguro de compensacién/indemnizacién el trabajador: Yes/Sid No [J
21, Ase tools ¥t no charge 10 ths workers? / Se jes harramientas s costo & los trabaisdores? ‘ Yes/Sil No (]

22. List any arrangsments which have been made with establishment owners or agents for the payment of & commission or othar bensfits for sales mads
to workers. (I there ars no such armangements, snter "None") / Enumers todos los acusrdos o convenios hechios con los propistarios del
establecimisnto o sus.sgentas para el pago de una comision u otros beneficios por ventas hechas a log trabajadores. (Si no hay ningin acuerdo o
convenio, indigue *Ninguno')

-002
603 497 4828 06/29/2012 12:25 RECEIVED FROM: 9047866091 #2646
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23, Ut work stoppage, siowdown, of Inleruplion of ration uwammmumwuw.
w«iﬁmwmmmvfswmm?‘m?momnmmmammmammmdma
m(stmhaymtdeabﬁm.kﬂquom’)

none
24, Address of Ordar Holding Office (inciuds Telaphons number)/Diraccién de] 25, Nams of Local Office Representative (include direct disi talephons
Ia Oficina donde se radico | oferta (incluya ol nimero de taléfono) number) / Nombre del Reprasentants da Is Oficins Local (incluya ef
VA EMPLOYMENT COMMISSION nimero de teléfono de su linea directa) :
100 PREMIER PLACE . WADE WILLIAMS
WINCHESTER VA 22602 540‘722__34 15
26. Employer's Certification: This job order describes the actusl lerms and conditions d&ecmphmtbdmoﬂmbymwmmwmmaw
terms snd conditions of the job.
Certificacién de! Emplaador: mm«tmmummymmom ddcmﬁeoqueuhdmu,yconﬁsinewdoﬁoewaimy
condiciones materiales ofracidos.
Pacdit Lot theo Qootina
QAetes
Employer's Signature & Title/ Firma'y THulo del Empieador Date: ol2zliz

READ CAREFULLY, in view of the statutorily establishad basic function of the Employment Sarvice as 8 no-fee isbor exchange, that is, as a forum for
bringing together employers and job seskers, ndﬂmuyeETAnormsmagmumguamtmdN accuracy or fruthfulness of information

cenhfnodon]obordmwbnﬁmdbyemplmm. Nor does my}obwdermptadormcnﬁ(adwonbythemo-smpCUwcmercomﬁmtu
contractual job offer fo which the One-8top Carser Center, ETA or & Stats egency is in any way a party,

mmm,am«hmmumasmmmw,mm mmammmmmmsm.

mmm\gmummbETAFamm,mumwmbuuanormmmuscasou Is esimated to be spproximately 50 minutes
pampu:o,mmhmmmmmmmmmmm.mmwmm;:m

confidentiaMy,
comments regarding mmmammmdum Including suggestions for reducing this burden, to the U.S, Department of Labor, Migrant
and Seasonat Fanmworker Program, Room §4209, chomMmAvmm, NW, Washingion, DC 20210, )

‘ ETA Form 760 (Revised Oct, 2010)

Previous versions not usable

#2646-003
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FORM ETA 790 AND ETA 9142 ATTACHMENTS
*JOB ORDER TO BE PLACED IN CONNECTION WITH A FUTURE APPLICATION FOR
TEMPORARY CERTIFICATION FOR H-2A WO Re

The employer assures it will comply with all apﬁlicab}c employment laws, whether
federal, state, or local.

A.  CLARIFICATIONS OF ITEMS ON FORM ETA 790 AND 9142

Employer requests that its order be granted conditional entry into the Interstate and
Intrastate Clearance System. Employer assures that the worker housing will meet the applicable

federal standards not later than 30 days in advance, and requests an inspection, of its date of need

reflected in the attached ETA 9142 and ETA 790,
Item 16 - Wage Rates, Special Pay Information and Deductions:

a) The rate is based on: $9.70 AEWR Prevailing Wage
Federal or State minimum, collective bargaining wage.

If these rates change during the term of employment, employer will pay the highest rate
effective at the date that the work is performed, even if such highest rate is less than stated here.

b) If piece rate eamings fortotalhoursot‘workatapiecemtcduringapayperioddo
notresukinavu-agehom}yearningsequltothcguarmucedminimumhouﬂymm, the worker
will receive make up compensation so that the average hourly rate is equal to the guaranteed

c) If so requested by the worker in writing, the employer will transfer certain
amounts of worker’s carnings in a manner consistent with the worker's instructions.

d) The employer guarantees to offer cmployment for a minimum of 3/4 of the
workdays of the total specified period during which the work contract and all extensions thereof

requiredtoworkmoreﬂmnShmn-sperdaycxocptwhcnoﬁlemfiscsmtedinﬂxcjob order or on
the worker's Sabbath or Federal holidays to meet the guarantee period. This offer will be
automatically withdrawn if the worker abandons his or her employment or his or her
employment is terminated for cause. ' -

) The employer will provide workers referred through the interstate clearance
system hours of work for the week beginning with the anticipated date of need, unless
employer has amended the date of need by notifying the local office no later than 10 days before
the date of need. If employer fails to notify the order holding office, then employer shall pay an
eligible worker referred through the clearance system $ 426.80 for the first week starting
with the anticipated date of need, If the worker referred fails to notify the order holding office of

1

06,29/2012 12:26 RECEIVED FROM: 9047866091
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continyed intcmstinﬂaejcbnosoonerthaﬁ9worldngdaysandnoleasﬁmn5workingdays
before the date of need the migrant worker will be disqualified from the above mentioned
assurance,

)  No tenancy in employer-provided housing is created by this arrangement. The
employer retains possession and contro! of the bousing premises at all times. Workers provided
housing under the terms of this Clearance Order shall vacate the housing promptly upon
termination of employment with the employer.

Item 20~ Workers Compensation:
The employer assures that Policy # M1046103 issued by
Zenith Insurance Company provides the required insurance for

B. OTHER CLARIFICATIONS AND ASSURANCES

1. The employer agrees to abide, as applicable, by the regulations at 20 CFR. §655.122,
20CF.R. §655.135, and 20 CF.R. § 653.501. , ' .

4. Outreach Workers: In accordance with 20 CF.R. § 653.501, outreach workers
shall have reasonable access to the worker in the conduct of outreach activities pursuant to 20
CFR 653.107.

5. Training: The employer will provide 3 days of training
for worker to reach quality or production standards, if applicable,

6. Wage Statement: The employer will furnish each worker on or before each 4pay day
written statements which, comply with the regulations at 20 CFR 655.122(k).

1) The worker’s total camnings for the pay period.

2) The worker's hourly rate and/or piece rate of pay.

3) The hours of employment which have been offered to the worker.
4) The hours actually wmkodvby the worker.

5) An itemization of all deductions made from the worker's wagw.

06/29/2012 12:286 RECEIVED FROM: 9047866091
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6) If piece ratesareused,ﬂ;cunitspmduccd daily.
7)Beginnmgmdcndingdanxofmpaiod
8) Employers name, address, and FEIN

7. Production Standards: After completion of training or break-in period, employer
will expect worker to:-

X ___ ForApple harvesting 10 bu. per hour with 1o more than 10% bruising.

- For wgk which not have Wn establishdd minim oductiviky amout, and
which is m le, thy level of proquction sha\] be not 75% Of the average outpit of
the employers ienceN workers,

8, Employer may terminate the employment of any worker for any lawful, non-~
discriminatory reason, including, but not Iimited to: (8) insubordination; (b) commits acts of
misconduct; or (c) fa.ils, after completing any training period, to reach production or quality

9, Worker Agreement: A copy of the contract or this Job Clearance Order will be

. provided to the worker no later than when the worker applies for their work visa, or, with respect

to US. workers in comresponding  employment, the date such workers commences the
corresponding employment, . , ‘

Il Tools and Equipment: The employer will furnish without cost, all tools, supplies

or equipment required in the performance of work.

12.  Transportation to Work: For workers who are provided housing, transportation at
1o cost to the worker will be provided between the housing and the work site. The transportation
provided will be in accordance with applicable laws and regulations, o

13.  Employees who are H2A workers are notified that they are required to leave the
U. 8. at the end of the period of certified employment, or if separated from employment early,
unless the H2A worker is being sponsored by another cmployer, for a future H2A contract.

06/29/2012 12:27 RECEIVED FROM: 9047866091
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VIRGINIA EMPLOYMENT COMMISSION
Winchester Local Office

SUMMARY OF EMPLOYMENT CONDITIONS
SPECIFIED ON JOB ORDER

1. ORDER NUMBER: 298985
2. NAME OF EMPLOYER: Fruit Hill Orchard

3. LOCATION OF EMPLOYER AND DIRECTIONS:
From Winchester take Middie Road W. Turn left on Minebak Rd.

Next, turn left on 1832 Chapel Rd.

PERIOD OF EMPLOYMENT

FROM: 8/28/2012 To: 10/26/2012
5. WORK SCHEDULE: § hours per day, 5 days per week
Plus 4 hours on Saturday

MINIMUM HOURS PER DAY 3

DAYS PER WEEK 5
6. PAY:  HOURLY WAGE: $9.70

PIECE RATE: $0.67

7. WORK TASKS TO BE PERFORMED:
Harvest fruit from trees using 24 ft. ladders.

All Fruit must be picked and handled carefully

to avoid bruising for fresh market. Workers

may be required to selectively pick according to size
and state of maturity of fruit, as instructed by
employer or supervisor. Alternate tasks and pay
during first week in case of crop delay.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE: Yes
AND RETURN: Yes

9. HOUSING CAN ACCOMMODATE

PERSONS
INDIVIDUAL 1044
FAMILY
10. MEALS: PROVIDED: Yes
IF YES: COST PER DAY $11.13

(See item 13 on Job Order)
WORKERS MAY DO THEIR OWN COOKING: No

11. DEDUCTIONS:

VIRGINIA EMPLOYMENT COMISSION AGENCIA
La Officina de Winchester

SUMARIO DE LAS CONDICIONES DE EMPLEO QUE
SON EXPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMERO DE LA ORDER: 298985
2. NOMBRE DEL EMPLEADOR: Fruit Hill Orchard

3. LUGAR Y DIRECCION DEL EMPLEADOR:
De winchester, Middle Road W. lzquierda en Minebak Road.

lzquierda en 1832 Chapel Road.

4. PERIODO DE EMPLEO:
DEL: /2812012 Al 10/26/2012

5. HORARIO DE TRABAJO: 8 horas por dia, 5 dias por semana.
Mas 4 horas el sabado

MINIMAS HORAS POR DIA

NUMERO DE DIAS POR SEMANA 5
PAGO: SUELDO POR HORA: 59.70
PAGA POR UNIDAD: 0.67

7. LABORES A DESEMPENAR IN EL TRABAJO:
Piscar fruta de arboles trabajando en escaleras y llevando cubo.

Piscar toda o seleccionar siquiendo instructiones del empleador.
Labores alternativas y pago por la primera semana en caso do
demora en la cosecha. Vea Numero 12 en el Orden.

8. TRANSPORTACION PROVISTA:
DESDE EL ENCAMPAMENTO HASTA EL LUGAR: Si

DE TRABAJO Y DE VUELTA: §i

9. VIVIENDA DESPONIBLE PARA

PERSONAS
INDIVIDUOS 1044
FAMILIAS

10. COMIDAS: PROVISTAS: Si

S1 SON PROVISTAS, EL COSTO POR DIA SERA 51173
(Vea Num. 13 en la Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE CONCINAR SUS COMIDAS: No

11. DEDUCCIONES:

TYPE AMOUNT
SOCIAL SECURITY X
INCOME TAX X
TRANSPORTATION None
TOOLS & EQUIPMENT None
CREWLEADER CHARGES None

12. NOTES TO WORKERS:

A copy of the full job order is available for inspection in this office.
The employer has guarenteed your first week's wages unless
he/she notifies this job service of a later starting

date by 8/14/2011

In order for you to be eligilble for this guarentee, you must contact
the Job Service at:

CLASE CANTIDAD
SEGURO SOCIAL X
IMPUESTOS SOBRE INGRESOS X
TRANSPORTACION Nada

HERRAMIENTAS Y MAQUINARIA

SUMA COBRADA POR EL CONTRATISTA  Nada

DE TRABAJADORES AGRICOLAS Nada

12. NOTAS PARA EL TRABAJADOR:

La copia de la orden completa esta disponible en la oficina para

su inspection. El empleador da garantizado el pago por su primera
semana de empleo a menos que este notifigue al Servicio de Empleocs
que la fecha de comenzar a trabajar sera atrasada, y que tal notification
sen a mas tardar el 8/14/2011

Para que Ud. Pueda tener derecho a esta garantia de pago, tendra
que ponerse en contacto con la Oficina del Servicio de Empleados



enel

Virginia Employment Commission La Officina de Winchester
100 Premier Place 100 Premier Place
Winchester, VA 22602 Winchester, VA 22602
540 - 722 - 3415 540 - 722 - 3415
During the period of: 8/15/2011 to 8/20/2011 Durante el periodo el 8/15/2011 al 8/20/2011

Any Job Service office will assist you in doing this. Cualguier Oficina del Servicio de Empleados le asistira en hacerlo.



VIRGINIA EMPLOYMENT COMMISSION

COMMUNITY SERVICES FOR FREDERICK & CLARK COUNTY

HEALTHCARE SERVICES
SERVICIOS MEDICOS

Free Medical Clinic

301 North Cameron Street, Suite 100

Winchester, VA
Phone: 540-536-1680

Winchester Medical Center
1840 Amherst Street
Winchester, VA

Phone: 540-722-8000

EDUCATION SERVICES
SERVICIOS EDUCACION

Frederick County Pubic Schools
1415 Amherst Street
Winchester VA

Phone: 540-662-3888

Clark County Public Schools
309 W. Main Street
Berryville, VA

Phone: 540-955-6102

Winchester City Public Schools
12 N. Washington Street
Winchester, VA 22601

Phone 540-667-4253

Literacy Volunteers
301 N. Cameron Street
Winchester, VA

Phone 540-536-1648

THESE AGENCIES MAY
PROVIDE TEMPORARY
HOUSING AND MEALS

REFUGIO Y ALIMENTO
TEMPORARIOS

The Salvation Army
300 Fort Collier Rd
Winchester, VA
Phone: 540-667-4777

Winchester Rescue Mission
301 N. Cameron Street
Winchester, VA

Phone: 540-667-8460

C-CAP

415 N. Cameron Street
Winchester, VA

Phone 540-662-4318

MAY PROVIDE LEGAL
ASSISTANCE TO
MIGRANT WORKERS
AYUDA LEGAL

The VA Justice Center for
Farm and Immigrant Workers
Charlottesville, VA 22902
Phone: 800-763-7323

SOCIAL SERVICES
SERVICIOS SOCIALES

Frederick County

Social Services

107 N. Kent Street, 3" Floor
Winchester, VA

Phone: 540-665-5688

THESE AGENCIES ALSO
PROVIDE ASSISTANCE

TO WORKERS
MAS AGENCIAS DE AYUDA

United States Dept of Justice
Immigration & Naturalization
1-800-375-5283

Virginia Dept of Labor
Wage & Hour Division

13 South Thirteenth Street
Richmond, VA

Phone: 804-371-2327

Social Services Administration
12 Ricketts Drive

Winchester, VA

Phone: 540-667-1511



